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St Mary’s College empowers 
young women to excel in 
learning and in life. We nurture 
relationships that challenge 
and support students to 
contribute to a more just and 
compassionate world. 

SCHOOL INFORMATION
St Mary’s College is a Reception to Year 12 
Catholic girls’ school which offers an education 
in the Dominican tradition, a tradition that seeks 
to nurture the individual in celebration of their 
dignity and uniqueness. The College is in the CBD 
of Adelaide and is easily accessible by all forms of 
transport. This city location provides opportunities 
for learning beyond the classroom, enabling 
students to share the city’s resources. 

As the first school in South Australia to offer 
education to girls, the College seeks to inspire 
young women to pursue individual pathways and 
challenge boundaries that might limit women’s 
achievements. Our vision is to be a community of 
truth, committed to empowering young women to 
contribute to a more just and compassionate world. 

Our inclusive curriculum seeks to accommodate all 
learners through teaching programs and learning 
experiences which recognise the different ways 
girls learn. This approach of inclusivity facilitates 
the achievement of excellence in whatever future 
matches the student aspirations. Our curriculum 
seeks to encourage girls and young women to take 
positive risks in a supportive environment and to 
seize opportunities which work best for them. They 
form a relationship with learning to achieve the best 
that they can in an educational environment which 
places high expectations on them, but one which 
also journeys with them through high levels of 
support in learning and wellbeing.

St Mary’s College provides opportunities for girls to 
find their voice and exercise leadership–in sport, in 
scholarship, in the arts, in community organisation 
and in extra-curricular activity. Significant social 
justice initiatives promote student awareness of the 
needs of the wider local and global community. 

A range of immersion experiences offer students 
the opportunity to connect with people in very 
different social contexts.

Restorative Justice is integral to our community, 
it underpins all we do and all we are. St Mary’s 
College is a place where relationships come first 
in the awareness that all else is affected by the 
quality of how we see ourselves and those we 
are in community with. We know that a sense 
of connection to school and a positive state of 
wellbeing will enhance learning. Our wrap around 
support provides an exemplary environment for 
the flourishing of young people through the stages 
of childhood and adolescence. St Mary’s College 
provides its students with opportunities to thrive  
in every aspect of their development.

As a community we look for a new way each year 
to bring our ethos and mission to life. In 2019 
we celebrated 150 Years of Empowering Young 
Women. The sesquicentenary provided the theme 
for our year. Throughout 2019 we celebrated all 
facets of our life as a school community as we 
considered the many ways we have been shaped 
by our founding narrative. Through a range of 
celebrations and events throughout the year we 
connected with students, families, old scholars and 
the broader Dominican and Catholic Education 
Community. We acknowledged the work of our 
founding sisters and looked to the future of 
our school under the governance of Dominican 
Education Australia.

This community of approximately 840 students 
enjoys year level teams and sub-schools where each 
student is known to the teaching and leadership 
team. Each sub-school has its own Director who 
leads the pastoral care of between 160 and 300 
girls. Such a structure enables the College to 
establish and maintain close relationships with 
both student and family. We offer big school 
opportunities within a community that has a small 
school feeling.

2019 STUDENT NUMBERS
The enrolment numbers at the August 2019 census 
were as below: 

R 1 2 3 4 5 6 7 8 9 10 11 12

19 13 18 27 28 50 87 134 104 112 113 104 114

Total number of students: 837
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The College student body continues to consist 
of diverse cultural, religious and geographical 
backgrounds with students residing in 216 suburbs 
of Adelaide. There were 5 indigenous students 
enrolled at the College in 2019. Of the 837 students 
enrolled full-time at the College, 19 primary 
students were eligible for School Card and 71 
secondary students were eligible for School Card. 
143 students received Special Education Resourcing 
in 2019 with numerous non funded students also 
receiving various levels of in class support. The 
College provides support for a small number of 
students identified through the English as a Second 
Language (ESL) scaling process.

STUDENT ATTENDANCE

The average student attendance rate for St Mary’s 
College in 2019 was 93.63%.

The College Learning Management System 
(SEQTA) has a discreet attendance module into 
which details of daily absentees are entered 
each lesson. The families of absent students are 
automatically contacted via SMS if no explanation 
for the absence has been received at that time.  
As they are received, explanations for absence  
are updated in the student’s attendance record  
so that there is a current and accurate overview of 
attendance for each student.

SEQTA has a variety reports available to track 
student attendance and absence. This enables the 
relevant Sub School Director and/or Director of 
Student Wellbeing to readily identify patterns of 
absence or lateness and follow these up and case 
manage where necessary.

STUDENT LEARNING OUTCOMES

Students in Years 3, 5, 7 and 9 in schools across 
Australia participated in the National Assessment 
Program–Literacy and Numeracy (NAPLAN) tests. 
These tests provide students, teachers and parents 
with specific information about what students 
know and can do in some aspects of literacy and 
numeracy. 

The table following indicates comparisons to 
‘similar’ and all schools.

Our data continues to indicate that as students’ 
progress through St Mary’s their NAPLAN results 
improve. Our students compared to “All Australian 
Students,” indicates that we are achieving above 
the national average in:

• Year 5: Reading, Writing, Grammar and 
Punctuation

• Year 7: Reading, Writing, Spelling, Grammar  
and Punctuation and Numeracy

• Year 9: Reading, Writing, Spelling and Grammar 
and Punctuation.

In results where a student did not meet the 
minimum standard in NAPLAN in any domain, our 
reporting data indicates that none of these results 
were surprising and we have mechanisms in place 
to support those students to achieve learning 
growth. In all cases, students who did not achieve 
the NMS are on goal-based learning plans, usually 
with a diagnosed learning difficulty.

In 2019 we began using PAT data as another avenue 
to identify gaps in student learning and develop 
evidence-based teaching practice. 

R 92.83

1 93.82

2 95.21

3 94.52

4 93.80

5 92.09

6 90.23

7 94.60

8 94.75

9 95.32

10 95.89

11 92.89

12 91.76

Total percentage  
of attendance:

93.63%

Year 3 Year 5 Year 7 Year 9

Reading

SMC 423 516 565 590

Similar 441 525 575 604

All 432 506 546 581

Writing

SMC 419 485 530 576

Similar 433 493 541 576

All 423 474 513 549

Spelling

SMC 406 498 558 592

Similar 426 513 570 602

All 419 501 546 582

Grammar

SMC 425 500 576 583

Similar 451 520 575 598

All 440 499 542 574

Numeracy

SMC 380 479 556 574

Similar 412 505 584 611

All 408 496 554 592
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The junior school team began a learning focus on 
numeracy in the areas where our data shows most 
growth is needed. 

Reports at the end of each term inform parents of 
student achievement. This achievement is based on 
continuous assessment against ACARA or SACE 
performance indicators on an A+ to E- scale.

In the Junior School task level grades and feedback 
are reported via:

• Classroom conversations

• Learning Reviews

• Learning Area assessment rubrics

• Formal feedback on personal responsibility  
and engagement

• On-going feedback in Seesaw (R-4) and  
SEQTA (5/6).

In the Middle and Senior School task level grades 
and feedback are reported via:

• Learning Reviews

• Learning Area assessment rubrics

• Grades, feedback and feed-forward functions 
available on SEQTA.

Formal and informal feedback against the 
standards continues to inform improvements in 
both student learning and curriculum programs. 
Learning growth is underpinned by the partnership 
between student and teacher. Reviewing 
assessment evidence, identifying strengths 
and challenges drives student progress and 
improvement.

Support mechanisms are in place for students who 
achieve below a “C” grade. Mentoring meetings 
allow this case management approach to inform 
decisions around learning style, subject choices 
and general study habits, all of which are ways to 
support student learning. Subject mentoring as 
students enter the senior years has the primary 
goal of supporting all students into successful 
SACE and post school pathways.

SENIOR SECONDARY OUTCOMES

We continue to be very proud of our completion 
data, especially in the significant achievement of 
individual students. 

The following is a brief snapshot:

100% of successful SACE completion for eligible 
students

8% of our students received ATARS of 95+

23% of our students received ATARS of 90+

89% of our students received grades of As and Bs

74% of students received their 1st preference

15% of students received their 2nd preference

11 subject merits across a variety of subjects

Our DUX achieved an ATAR of 99.25

2% of Year 12 Students undertook vocational 
learning in 2019; 2 students completed Australian 
School Based Apprenticeships (ASBAs)

STAFF PROFILE

At St Mary’s College, we are fortunate to have 
several teachers with two or more qualifications  
in education. 

Masters Degrees 10.7%

Post Graduate Diploma 36%

Bachelor Degrees 112%

Diplomas 23%

Graduate Certificates in Religious Education 16%

In 2019, St Mary’s College had a staff of 114, 
consisting of 75 teaching staff and 39 non-teaching 
staff members. Of the 114 employees, 91 were 
female staff members and 23 were male staff 
members. There were 57 staff members employed 
full-time, 46 staff members were employed part-
time and 11 OSHC staff were employed on a casual 
basis. There were no identified Indigenous staff 
members employed at the College in 2019.

Professional Development

During 2019 we implemented a St Mary’s College 
Staff Professional Development calendar. This 
approach enabled a diverse range of offerings that 
staff could select based on their learning needs. 
The training was largely delivered by our own staff 
and was therefore highly tailored to the St Mary’s 
College context. 

Professional development included:

• ICT focus–SEQTA, Microsoft Teams 
environment, online work submission and 
assessment, Turnitin

• Student wellbeing focus–gender identity, 
trauma informed classroom practice

• Inclusive learning–NCCD landscape, 
differentiation

• Tools for learning–Clickview, making the  
most of databases.
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Our Junior and Middle School were involved in 
Literacy and Numeracy projects with a focus on 
data for learning. We introduced PAT testing for 
the first time in years 3-9. This led to targeted 
classroom learning programs.

Our whole staff re-trained in Restorative Practices 
to establish shared language, expectations, and 
commitment to our restorative culture. We also 
led whole staff training in inclusive education 
exploring best practice in differentiation and the 
documentation of adjustments to support learning 
and meet our NCCD requirements.

Throughout 2019, teaching and ESO staff 
engaged in close to 250 professional development 
opportunities. This does not include significant 
learning that happened through CESA and SACE 
network projects along with development programs 
accessed by members of the leadership team.

STUDENT, PARENT AND STAFF  
SATISFACTION

St Mary’s College 2018 Wellbeing and Engagement 
Collection Report

St Mary’s College Year 4–9 students were involved 
in the 2019 Wellbeing and Engagement Survey, 
conducted by the Department for Education. 96, 
438 young people from across South Australia took 
part. Each school was presented with a summary 
report of the survey data.

The report describes young people’s views 
about their social and emotional wellbeing, their 
engagement at school and their experiences 
outside of school.

These wellbeing indicators represent potential 
levers for school improvement and provide 
educators with information about the Personal 
and Social Capabilities described in the Australian 
Curriculum (i.e. self-awareness, social awareness, 
social management and self-management).

The aims of the report were to help engage 
school staff, students and/or the broader school 
community:

• In conversations about young people’s 
wellbeing and engagement

• To incorporate what is learnt, where necessary, 
into school, partnership or state-wide planning.

The results shown in the report were used to  
reflect on:

• What young people think about their wellbeing 
and engagement at school

• The strengths of students and how these might 
be built upon

• Issues or challenges that may warrant further 
investigation and responses.

The data from the survey is used to shape Parent 
and Care Education programs as well as newsletter 
content throughout the year.

St Mary’s College had 671 students complete the 
survey. Our results indicate:

• Generally high to medium levels of wellbeing in 
relation to engagement with school

• Areas where students reported a low sense of 
wellbeing include:

 » Life satisfaction (21%), emotional 
regulation (24%), worries (34%) and 
resilience (38%)

 » Overall health and wellbeing, including 
sleep, indicated the most areas of low 
wellbeing with 5 out of 6 areas being 20% 
and above.

At the beginning of 2019 we engaged in a school 
advancement consultation. The scope of the 
project was to explore processes around enrolment, 
parent communication, community engagement 
and connection with our alumni. Feedback from 
the consultation has been used to shape a range of 
projects in our 2020 annual improvement plan. 

These include:

• More effective streamlining in parent 
communication using our SEQTA platform

• Developing opportunities for parents to connect 
with the community

• More regular opportunities for formal parent 
feedback on a range of matters.

As a whole staff we engaged in work about 
wellbeing. This was framed through an exploration of 
wellbeing as an individual, communal and employer 
responsibility. Data from this work was used to 
shape approaches to supporting staff wellbeing.

SCHOOL INCOME

Income broken down by funding source:

Australian Government 
funding

$7,336,239.01

State Government funding $1,967,246.00

Fees, charges, parental 
contributions, other private 
sources

$7,090,262.83

Total net income $16,393,747.84
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SCHOOL IMPROVEMENT

2019 St Mary’s College–Strategic Goals and 
Continuous Improvement

Strategic Priority One–Grow our Catholic Identity 
and Dominican Ethos

1.1 Formation in our Catholic Identity and 
Dominican charism is documented for all staff 
and students.

• Engagement of Youth Ministry chaplain to 
support with student approach to ministry

• Alignment of ministry formation with student 
leadership teams

• Development of staff retreat format responsive 
to staff input allowing for spiritual development 
and the nurturing of staff community 

• Ongoing commitment to staff and whole school 
prayer.

1.2 We have created a vision and action plan for 
ecological conversion.

• Revised student leadership structure with two 
college captains, College Captain SRC and 
Justice brought our ecological focus to the 
forefront of student leadership work

• Ongoing development of School Environment 
Management Plan

• Introduction of 4 stream waste management as 
a significant step forward for the whole college.

Strategic Priority Two–Optimise resources for 
strategic growth and development

1.3 St Mary’s College is working towards a stable 
enrolment base of 890 students.

1.4 Business operations are aligned with teaching, 
learning and wellbeing

• School advancement strategy for enrolment 
growth led to the creation of a Registrar 
position separate from the Principals EA role

• Development of systems to better manage and 
track enrolment data

• Consultancy to design an approach to 
marketing and keep consistency with brand  
re-development

• Restructure of staff roles to allow for a 
more strategic approach to marketing and 
community engagement.

Strategic Priority Three–Enhance student wellbeing 
for improved student learning

1.5 Support for student wellbeing is documented, 
aligned to our learning goal of achieving 

personal best and reviewed for evidence  
of impact.

1.6 Restorative Justice and Positive Education 
principles are reflected in our programs,  
policies and procedures.

• Establishment of the Wellbeing Centre to better 
triage and support wellbeing needs to students

• Development of school based Restorative 
Justice training to strengthen shared 
understanding and staff commitment to our 
restorative philosophy

• Review of Care Education programs to better 
meet the evolving needs of young people 
especially in the middle and senior years

• Central record keeping in SEQTA related to 
restorative processes and student wellbeing 
information to support teacher work with 
students

• Wellbeing audit to review survey data and 
identify key areas for growth along with 
an audit and review of all Care Education 
programs.

Strategic Priority Four–Deliver high quality 
teaching and learning

1.7 Evidence of learning growth is gathered, 
analysed and communicated with students  
and parents.

1.8 Teaching and learning R-12 reflects rigorous 
engagement with the General Capabilities  
and contemporary pedagogy.

1.9 All teachers have a set of documented and 
regularly reviewed goals related to performance 
and development

• Introduction of PAT testing to improve our 
understanding of student learning and design 
targeted learning intervention

• Improved systems for work submission, drafting 
and responding to plagiarism in the middle and 
senior years

• Significant improvement in staff use for SEQTA 
to enable greater consistency and transparency 
in learning design, assessment and feedback

• Year level and Learning Areas projects to 
explore how the General Capabilities are 
developed R-12

• Developed a system for the central collation of 
student learning data R-6

• Significant improvement in the documentation 
of learning adjustments and the sharing of 
student learning profiles.
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