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St Mary’s College empowers 
young women to excel in 
learning and in life. We nurture 
relationships that challenge 
and support students to 
contribute to a more just and 
compassionate world. 

SCHOOL INFORMATION
St Mary’s College is a Reception to Year 12  
Catholic girls’ school which offers an education  
in the Dominican tradition, a tradition that seeks  
to nurture the individual in celebration of their 
dignity and uniqueness. 

The College is in the CBD of Adelaide and is  
easily accessible by all forms of transport. This  
city location provides opportunities for learning 
beyond the classroom, enabling students to  
share the city’s resources. 

As the first school in South Australia to offer 
education to girls, the College seeks to inspire 
young women to pursue individual pathways and 
challenge boundaries that might limit women’s 
achievements. Our vision is to be a community of 
truth, committed to empowering young women to 
contribute to a more just and compassionate world. 

Our inclusive curriculum seeks to accommodate all 
learners through teaching programs and learning 
experiences which recognise the different ways 
girls learn. This approach of inclusivity facilitates 
the achievement of excellence in whatever future 
matches the student aspirations. Our curriculum 
seeks to encourage girls and young women to take 
positive risks in a supportive environment and to 
seize opportunities which work best for them. They 
form a relationship with learning to achieve the best 
that they can in an educational environment which 
places high expectations on them, but one which 
also journeys with them through high levels of 
support in learning and wellbeing.

St Mary’s College provides opportunities for girls to 
find their voice and exercise leadership–in sport, in 
scholarship, in the arts, in community organisation 
and in extra-curricular activity. 

Significant social justice initiatives promote student 
awareness of the needs of the wider local and 
global community. 

A range of immersion experiences offer students 
the opportunity to connect with people in very 
different social contexts.

Restorative Justice is integral to our community, 
it underpins all we do and all we are. St Mary’s 
College is a place where relationships come first 
in the awareness that all else is affected by the 
quality of how we see ourselves and those we are in 
community with. 

We know that a sense of connection to school and 
a positive state of wellbeing will enhance learning. 
Our wrap around support provides an exemplary 
environment for the flourishing of young people 
through the stages of childhood and adolescence. 
St Mary’s College provides its students with 
opportunities to thrive in every aspect of their 
development.

As a community we look for a new way each year 
to bring our ethos and mission to life. In 2020 our 
College theme was We will not stay silent. Through 
this theme we were able to consider the things that 
matter most to us as a community. Little did we 
know when we planned this theme in 2019, just how 
pertinent it would be through the upheaval and 
change the world saw in 2020. 

In the spirit of Dominic, who responded to the 
times in which we lived, we used our theme to 
consider important issues such as climate change, 
the voice of women, the role of the bystander in 
bullying behaviours, and the need to stand up for 
those who are marginalised

Our community of approximately 840 students 
enjoys year level teams and sub-schools where each 
student is known to the teaching and leadership 
team. Each sub-school has its own Director who 
leads the pastoral care of between 160 and 300 
girls. Such a structure enables the College to 
establish and maintain close relationships with 
both student and family. We offer big school 
opportunities within a community that has a small 
school feeling.
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2020 STUDENT NUMBERS
The enrolment numbers at the August 2020 census 
were as below:

The College student body continues to consist 
of diverse cultural, religious and geographical 
backgrounds with students residing in 227 suburbs 
of Adelaide. 

There were 5 indigenous students enrolled at the 
College in 2020. Of the 842 students enrolled 
at the College, 18 primary students were eligible 
for School Card and 71 secondary students were 
eligible for School Card. 153 students received 
Special Education Resourcing in 2020 with 
numerous non funded students also receiving 
various levels of in class support. The College 
provides support for a small number of students 
identified through the English as a Second 
Language (ESL) scaling process.

STUDENT ATTENDANCE

The average student attendance rate for St Mary’s 
College in 2020 was 89.63%.

The College Learning Management System SEQTA) 
has a discreet attendance module into which details 
of daily absentees are entered each lesson. 

The families of absent students are automatically 
contacted via SMS if no explanation for the absence 
has been received at that time. 

As they are received, explanations for absence 
are updated in the student’s attendance record so 
that there is a current and accurate overview of 
attendance for each student.

SEQTA has a variety reports available to track 
student attendance and absence. This enables the 
relevant Sub School Director and/or Director of 
Student Wellbeing to readily identify patterns of 
absence or lateness and follow these up and case 
manage where necessary.

STUDENT LEARNING OUTCOMES

NAPLAN testing did not proceed due to the COVID 
pandemic. As a result there is no data collection of 
this type for students in 2020.

2020 saw the second year of our PAT R and PAT M 
testing. This data collection captured the literacy 
and numeracy levels of our students across the 
Junior and Middle Sub-Schools against national 
standards. This allowed our Junior School, and the 
English and Maths Learning Areas in particular 
to work with a second year of base line data. It 
is estimated that a three year cycle is needed to 
measure learning growth in a valid and legitimate 
way. 

To support this longer-term plan initial work began 
in the Junior School, a Year 8 Professional Learning 
Community approach in the English Learning Area, 
and a whole team approach in the Maths Learning 
Area to read and interpret this early data. 2020 
has therefore been a year of emerging data use to 
underpin evidence-based practice. The aim is to 
follow through with this as the data base grows in 
consistency and captures all students. 

Having individual student PAT R, PAT M and 
NAPLAN summary data readily available to all 
teachers on our learning management system 
SEQTA was something achieved in 2020.

A SEQTA Shared Practice launched at the 
beginning of 2020, in conjunction with the capacity 
building of all staff to use the assessment and 
feedback functions within SEQTA, saw a shift 
to Semester Reporting. The focus of 2020 was 
therefore to ensure authentic and continuous 
feedback to all families and students throughout 
each term, brought to a close with a formal report 
at the end each semester.

These Semester reports continue to inform parents 
of student achievement. This achievement is based 
on continuous assessment against ACARA or SACE 
performance indicators on an A+ to E- scale. 

R 90.4

1 89.8

2 88.23

3 89.28

4 90.81

5 89.94

6 87.8

7 92.12

8 91.75

9 88.79

10 87.76

11 89.6

12 88.93

Total percentage  
of attendance:

89.63%

R 1 2 3 4 5 6 7 8 9 10 11 12

16 17 15 22 29 28 44 107 104 139 102 106 113

Total number of students: 842
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In the Junior School task level grades and feedback 
are reported via:

• Classroom conversations

• Learning Reviews

• Learning Area assessment rubrics

• Formal feedback on personal responsibility and 
engagement

• On-going feedback in Seesaw (R-4) and SEQTA 
(5/6)

In the Middle and Senior School task level grades 
and feedback are reported via:

• Learning Reviews

• Learning Area assessment rubrics

• Grades, feedback and feed-forward functions 
available on SEQTA

Formal and informal feedback against the 
standards continues to inform improvements in 
both student learning and curriculum programs. 
Learning growth is underpinned by the restorative 
practice approach of high support and high 
challenge holding a partnership between student 
and teacher. Reviewing assessment evidence, 
identifying strengths and challenges drives student 
progress and improvement.

The ecosystem where teaching and learning has 
a seamless partnership with wellbeing creates an 
interface of wrap around support for students who 
achieve below a “C” grade. 

Case Management meetings including all 
stakeholders allows for discussion, reflection, 
evaluation and informed decision making around 
learning style, subject choices and general study 
habits, all of which are ways to support student 
learning. 

Student mentoring in the Senior School in either 
small groups or individually determined by student 
need has the primary goal of supporting all 
students to be successful in their SACE completion 
and post school pathways.

2020 also saw the emergence of the Learner Hub 
as a space to support flexible learning approaches 
and pathways. Catering for a diverse range of 
needs from students at extreme risk of learning 
disengagement, to students eager to pursue 
innovative design thinking outside the traditional 
classroom environment, the Learner Hub began to 
take shape. 

This space grew throughout the year, successfully 
supporting learning that looked different, while 
meeting the needs of complex students in need of 
creative solutions in order to grow and thrive.

Finally, in a unique year where everyone needed to 
be agile and pivot to an uncertain context, learning 
at St Mary’s was able to continue smoothly despite 
interruptions, periods of online delivery and hybrid 
classrooms. 

SENIOR SECONDARY OUTCOMES

Our Senior Students were successful in their SACE 
achievements and post school pathways. The 
following is a brief snapshot:

100% of successful SACE completion for eligible 
students

Our DUX achieved an ATAR of 99.4

One of our Year 12 students were awarded the 
Governor of SA Commendtion Award

8 subject merits across a variety of subjects

93% of our students received grades of As and Bs

43% of the cohort with A grades

50% of the cohort with B grades

28% of our students received ATARS of 90+

9.3% of our students received ATARS of 95+

88% of students achieved their 1st or 2nd tertiary 
preference

3% of Year 12 Students undertook vocational 
learning in 2020; no students completed the 
Australian School Based Apprenticeships (ASBAs) 
in 2020

STAFF PROFILE

At St Mary’s College, we are fortunate to have 
several teachers with two or more qualifications in 
education as shown below:

Masters Degrees 10.7%

Post Graduate Diploma 36%

Bachelor Degrees 112%

Diplomas 23%

Graduate Certificates in Religious Education 16%

In 2020, St Mary’s College had a staff of 125, 
consisting of 80 teaching staff and 45 non-teaching 
staff members. Of the 125 employees, 101 were 
female staff members and 24 were male staff 
members. 
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There were 57 staff members employed full-time, 
55 staff members were employed part-time and 
13 OSHC staff were employed on a casual basis. 
There were no identified Indigenous staff members 
employed at the College in 2020.

Professional Development

During 2020 we continued for a short while our 
Staff Professional Development calendar, until 
covid hit and staff gatherings were cancelled, and 
teaching and learning moved entirely online.

Professional development included:

• ICT focus – remote learning online for students

• Professional Learning Communities

Our Junior and Middle School also continued their 
involvement in Literacy and Numeracy projects 
with a focus on data for learning, despite the 
cancellation of NAPLAN. PAT testing continued for 
students in Years 3-9. 

This time, we were able to see the growth in 
learning across a calendar year, with testing 
conducted at the beginning and end of the 
academic school year, leading to more targeted 
classroom learning programs.

Throughout 2020, teaching and ESO staff 
engaged in close to 120 professional development 
opportunities, somewhat down on the previous 
year due to covid restrictions and the cancellation 
of many workshops and conferences. 

Most of the professional development was 
undertaken online, also due to covid restrictions. 
This does not include significant learning that 
happened through CESA and SACE network 
projects along with development programs 
accessed by members of the leadership team.

STUDENT WELLBEING

Having an understanding of our student’s wellbeing 
is important to our wrap around support of 
students and the social emotional development 
of our students, as well as program development 
within our care education program. 

Since wellbeing is a priority for us at St Mary’s 
College we’ve used a number of approaches to 
exploring wellbeing data across our community. 
In Year 7 – 12 we utilise EI Pulse a wellbeing and 
engagement platform. In Years 4 – 6 the DECD 
wellbeing engagement collection survey is used on 
an annual basis. 

Using data to understand the wellbeing of our 
students has been a development over the last 18 
months. 

The introduction of EI Pulse has enhanced our 
‘real time’ wellbeing data as it’s a platform that 
has helped our staff evaluate key school initiatives 
using comprehensive real-time data, and empower 
students to ask for help when they need it through 
the ‘reach out’ function. 

We use the information gained through this trial 
to target our wellbeing processes, care education 
programs and further support our student’s 
wellbeing and engagement in their learning. 

The Wellbeing Pulse is a system that allows our 
school to check in with our students on a weekly 
basis. Pulse helps students connect with help at a 
time that they need it. 

This data helps you understand how often and 
when students reach out, as well as how quickly 
they are connected with assistance. It works by 
asking a small number of questions regularly so 
schools can quickly build and maintain an up-to-
date picture of wellbeing and engagement. We 
are setting up a system where students will ‘check 
their pulse’ at the beginning of our Wednesday 
afternoon Care Education Program.

During 2020, 87 students from Year 4 – 6 
participated in the Wellbeing and Engagement 
Survey, conducted by the Department for 
Education. 34,964 young people from across South 
Australia took part. Each school was presented with 
a summary report of the survey data. Interestingly, 
the survey took place just before we began online 
learning due to COVID in 2020. 

These wellbeing indicators represent potential 
levers for school improvement and provide 
educators with information about the Personal 
and Social Capabilities described in the Australian 
Curriculum. 

The results shown in the report were used to reflect 
on:

• What young people think about their wellbeing 
and engagement at school;

• The strengths of students and how these might 
be built upon;

• Issues or challenges that may warrant further 
investigation and responses.

The aims of the report were to help engage 
school staff, students and/or the broader school 
community in conversations about young people’s 
wellbeing and engagement; and to incorporate 
what is learnt, where necessary, into school, 
partnership or state-wide planning. 

The data from the survey is used to shape Parent 
and Care Education programs as well as newsletter 
content throughout the year.
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SCHOOL INCOME

Income broken down by funding source:

 

SCHOOL IMPROVEMENT

2020 St Mary’s College–Strategic Goals and 
Continuous Improvement

Alongside the development against our strategic 
goals, the College was successfully able to pivot to 
flexible learning in response to COVID. 

Significant staff development in the use of SEQTA 
and the Microsoft One Drive eco-system, meant 
we were well placed to meet the needs to students 
during the school closure times.

Strategic Priority One - Grow our Catholic Identity 
and Dominican Ethos

• Through the work of our Youth Minister our 
student leadership teams were strengthened 
with higher levels of collaboration between 
justice leadership and SRC 

• The Arch D Radio program provided an 
excellent vehicle for student voice

• Implementation of the revised Crossways and 
MITIOG programs began

Strategic Priority Two - Optimise resources for 
growth and strategic development

• Development of Advancement Team with a 
strong marketing and development plan

• New approaches for engaging with old scholars

• Revised enrolment strategy to maintain a four-
stream secondary enrolment keeping year levels 
at 120 students. This enhances community and 
enables best use of campus facilities

• Development of leadership goals aligned with 
annual improvement plan

• Review and re-development of all ESO PIDs

Strategic Priority Three – Enhance student 
wellbeing for improved student learning

• Development of Wellbeing Framework and 
revision of all policies and procedures

• Finalised re-training of all staff in restorative 
justice

• Establish weekly check in with students through 
the use of Educator Impact e-pulse data

• Staff workshop regarding triage processes for 
students attending the Wellbeing Centre

Strategic Priority Four - Deliver high quality 
teaching and learning

• Evaluated the landscape of learning within our 
school context with base line data collected 
from 2019 including PAT Data Junior School 
and Year 7 and 8; NAPLAN Data; SACE Data; 
Reports

• Implementation of synthetic phonics and 
explicit direct instruction in the teaching of 
reading in the Junior School

• Development of the Learner Hub to offer 
more individualised learning programs for 
students not managing mainstream learning 
environments

• Development and trial of a teacher performance 
and development framework

Australian Government 
funding

$7,841,343.00

State Government funding $2,126,089.00

Government COVID-19  
Stimulus

$100,000.00

Fees, charges, parental 
contributions, other private 
sources

$6,771,266.00

Total net income $16,838,698.00

 



THANK YOU.

253 Franklin Street, Adelaide, SA 5000 
Tel 08 8216 5700 

enquiries@stmarys.sa.edu.au
stmarys.sa.edu.au

mailto:enquiries%40stmarys.sa.edu.au?subject=
http://www.stmaryscollege.catholic.edu.au

